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Rescue Union School District 
 2390 Bass Lake Road, Rescue, California 95672  

 

BOARD OF TRUSTEES 
REGULAR MEETING MINUTES 

 

Tuesday, October 11, 2016 – 7:00 p.m. Open Session 
Rescue District Office Board Room 

 
DISTRICT MISSION 

 Rescue Union School District, in partnership with families and the community, is dedicated to the success 
of every student by providing a challenging, comprehensive, and quality education in a safe environment in which 
all individuals are respected, valued, connected, and supported. 
 
 
 

ITEM ITEM DESCRIPTION 
CALL TO ORDER: Board president called the meeting to order at 7:00 p.m. 

 
ROLL CALL: 
 

Ellen Driscoll, President  
Nancy Brownell, Vice President 
Serena Posner, Clerk 
   Suzanna George, Member 
Kim White, Member 
David Swart, Superintendent and Board Secretary 
Dave Scroggins, Assistant Superintendent of Curriculum and Instruction 
Sid Albaugh, Assistant Superintendent of Business Services 
 

Welcome 
 

The Board president provided an introduction to Board meeting 
proceedings. 
 

Flag Salute 
 

A Pleasant Grove student led the flag salute. 
 

1. Adoption of Agenda 
 
(Consideration for Action) 
 

Trustee White moved and Trustee Brownell seconded to approve the 
agenda as presented.  The motion passed 4-0. 
 

STUDENT SUCCESS / 
RECOGNITION: 
 

 

Pleasant Grove Middle School Pleasant Grove Middle School principal, Hope Migliaccio and Vice 
Principal, Todd McGinnis provided a site update and presentation 
highlighting student successes. 
 

RECOGNITION: 
 

 

2. Resolution #16-21 Week of the 
School Administrator 
 

(Supplement) 
 
(Consideration for Action) 
Superintendent 

California Education Code 44015.1 declares the second full week in the 
month of October of each year shall be designated as “Week of the School 
Administrator.”  District administration has prepared and recommends 
approval of Resolution #16-21 in recognition of the contribution that school 
administrators make to successful pupil achievement. 
 
Trustee  Posner moved to approve Resolution #16-21 amending the 
designated week to the third full week in October (10/16-10/22) in order to 
provide an entire week of recognition.  Trustee White seconded the motion 
which passed with a 4-0 vote. 
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REPORTS AND 
COMMUNICATION: 
 

 

3. Board Member Reports 
 

This item is provided as an opportunity for trustees to give District related 
reports. 
 

4. Superintendent’s Report 
 

(Supplement) 
 

- Enrollment Report:  We are up an additional 14 students this month 
- Focus on Success:  The Superintendent and principals shared 

highlights from the Chinese “Sister School Visit” to Marina Village, 
Lake Forest, Lakeview and Jackson schools.  It was an incredible 
experience for students, and our community. 

 

5. Department Updates: 
Curriculum & Instruction/Technology 
Facilities 
Support Services 

 

The Board will receive updates on current activities within these 
departments. 
 

C & I 
SBAC User Provisioning: 
- All teachers and test administrators have been re-provisioned into the 

TOMS system granting access to the Smarter Balanced Interim 
Assessments and eventually the SBAC Summative Assessments 

Professional Development: 
- National Science Teachers Association for middle school teachers 
- CUE Rockstar TOSA coaching workshop for Technology TOSA’s 
- Emphasis, per LCAP on supporting instructional and non-instructional 

classified personnel 
- AERIES conference in Sacramento for our middle school secretaries 
- Library Association Conference for the Library Media Coordinators 
- Working with principals on a book study of “How to Develop Growth 

Mindsets in the Classroom” by Mike Gershon, in turn they will work with 
their staff on promoting a growth mind set for all children 

- Working to set evening workshops for differentiation strategies 
- Kinship Care flyer out to sites 
Technology: 

- Conducting drills at sites using the Catapult Emergency Management 
System.  Teachers, administrators, and classified staff are doing a great 
job with the system and IT crew and safety teams are learning where there 
may be issues and working to correct them 
 

Facilities 
- Everything going well, the extra help over the last couple of weeks with 

the seasonal utility tech made it possible to designate other staff for full 
time painting projects 

- Getting the appropriate equipment to work on fields, fixing irrigation 
systems, over seeding and aeration, and  working on a program to keep 
our fields useable 

- Still in discussions with CSD and working with EID to resolve some 
irrigation issues at Lake Forest 

 

Support Services 
- Special Education current count 245 which is 22 more than last year with 

21 pending 
Principals working with their teams doing a great job 

English Learners 
- Continuing with CELDT Testing and starting to collect data 
- Main issues: 

How to boost the language skill of students who are “stuck” at a certain 
CELDT level-mostly intermediate level at the elementary 
How to boost the academic level of students who are scoring advanced on 
the CELDT but not performing well in class or on the SBAC so they can 
be reclassified (AVID program strategies will help) 
Closing the achievement gap 
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PUBLIC COMMENTS: There were no public comments. 
 

CURRICULUM AND 
INSTRUCTION 
 

 

6. Suspension/Expulsion Report 
 

(Supplement) 
 

(Information Only) 
Assistant Superintendent of 
Curriculum and Instruction 
 

The Board received a report on regulations, procedures and trend date 
concerning suspensions and expulsions.  
Mr. Scroggins provided an overview of regulations and procedures and a 
comparison of suspension and expulsion rates from 2009-10 through 2015-
16.  He also included information on subgroups and gender suspension rates 
that will be reviewed/discussed at the next principals meeting.  
The Board asked that in addition to the districtwide information, these 
percentages be provided by school site as well as the enrollment figures for 
each year.  The Board also requested that information regarding the 
progress of students expelled from the district be brought back to the 
trustees. 
 

BUSINESS AND FACILITIES 
ITEMS: 
 

These items are provided for Board information, discussion, and/or action. 
 

7. Budget Update 
 

(Supplement) 
 

(Information Only) 
Assistant Superintendent of Business 
Services 
 

The Board received an update on the current status of the District budget 
and overview of spending highlights for Proposition 98 from the California 
Department of Finance.  

GENERAL: 
` 

 
8. Board Policy - Revision 

 
(Supplement) 
 
(First Reading and Possible 
Consideration for Action) 
Superintendent 
 
 
 
 
 
 
 
 
 
 

Periodically, the Board reviews, revises and/or adopts Board Policy. The 
following policies are provided for first reading and possible consideration for 
action.  
 

 
 
 

 
 
 

 

Trustee Brownell moved and Trustee Posner seconded to approve the above 
listed policies as presented.  The motion passed 4-0. 
 

BP/AR 0520.2 Title I Program Improvement Schools 
(BP Adopt –AR Revise) 

BP/AR 0520.3 Title I Program Improvement Districts 
(BP Revise – AR Deleted) 

BP/AR 3311 Bids 

PERSONNEL: 
 

 
9. Resolution #16-22 Reduction of 

Hours/Elimination of Positions 
Classified Personnel 
 

(Supplement) 
 

(Consideration for Action) 
Director of Human Resources 
 

Due to lack of work, and/or lack of funds, certain services now being 
provided by the District must be reduced for the 2016-2017 school year.  
Education Code Section 44955.   
 

Trustee White moved and Trustee Brownell moved to approve Resolution 
#16-22 Reduction of Hours/Elimination of Positions Classified Personnel.  
The motion passed 4-0. 

CONSENT AGENDA: 
 
 
(Consideration for Action) 

All matters listed under Consent Agenda are considered to be routine or 
sufficiently supported by prior or accompanying reference materials and 
information as to not require additional discussion.  A motion as referenced 
below will enact all items.   
 
Trustee Brownell moved and Trustee White seconded to approve the 
Consent Agenda with the following changes: 
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Item 16 - Resolution number corrected to 16-23 
Item 18 – Additional wording to the handbook regarding signing in at the 
school office  
The motion passed 4-0. 
  

10. Board Meeting Minutes 
 

(Supplement) 
  

Minutes of September 13, 2016 Board Meeting. 
 

11. Board Study Session Minutes 
 

(Supplement) 
 

Minutes of September 27, 2016 Board Study Session. 

12. District Expenditure Warrants 
 
(Supplement) 

Warrants must regularly be presented to the Board of Trustees for 
ratification.  Detailed warrant order listings are available at the District 
Office.  The supplement reflects expenditures from 9/16/16 through 
10/6/16. 
 

13. Williams Act Uniform Complaint 
Procedure Quarterly Report 

 
(Supplement) 

Title 5, Chapter 5.1, Section 4600 requires school districts to report 
summarized data from the Uniform Complaint Process to the county 
superintendent quarterly.  District administration recommends the Board 
approve the Williams Act Quarterly Report for the period of July 1, 2016 – 
September 30, 2016. 
 

14. Personnel 
 

(Supplement) 

Rescue Union School District’s long-range goal is to recruit a diverse, high 
quality staff whose goals and philosophies are student focused.  
Periodically, changes in staffing occur due to need for additional positions, 
resignations, or requests for leaves of absence.  All positions listed are 
within current budget allocations.   
 

A. Certificated 
 

Retirement: 
 

Resignation: 
 

 
 

Becky Dalton, Teacher, (1.0 FTE), Rescue , effective 12/16/16 
 

Sidra Zumot, Counselor, (1.0 FTE), Green Valley/Rescue, 10/13/16 

B. Classified 
 

Employment: 
 
 
 
 

 
 

Jordon Alexander, Utility Maintenance Worker, (.2261 FTE), Maintenance, 
effective 9/27/16 
Darce Bair, IA Paraeducator, (.1710 FTE), Green Valley, effective 9/8/16 
Lynn Book, Bus Driver, (.7188 FTE), Transportation, effective 9/30/16 
Christina Pendygraft, IA Paraeducator, (.1749 FTE), Rescue, effective 
9/7/16 
Carol Phelps, IA Paraeducator, (.1302 FTE), Jackson, effective, 9/27/16 
Andrea Souza, IA Paraeducator, (.1729 FTE), Rescue, effective 9/9/16 
 

15. District Goals 
 
(Supplement) 
 

Each year the Board determines its Focus Goals for the year.  These goals 
have been revised and are presented for final approval. 

16. Resolution #16-22 23 
Authorizing the Filing of 
Documents under the State School 
Facility Program 

Resolution #16-22 23 Authorizes the Superintendent, Assistant 
Superintendent of Business Services and the current Maintenance and 
Operations Coordinator as the appropriate persons to undertake all actions 
required to complete the State School Facility Program eligibility, 
applications and funding processes. 
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17. Individualized Service Agreement 
for Nonpublic School/Agency  

The Rescue Union School District has 1 student whose needs require a 
nonpublic agency service.  Based on the identified needs of this student, 
service through Action Home Nursing Service, Inc. is seen as the 
appropriate provider. 
 

18. Volunteer Handbook 
 
(Supplement) 
 

The Volunteer Handbook that aligns with Board policy and outlines the 
process and procedures for volunteers within the district is presented for 
approval. 

19. Donations 
 
(Supplement) 
 

Green Valley Elementary School 
- Staff lunches donated from Chick-fil-a marking the 3rd anniversary for 

lunch delivery  
 

Rescue Elementary School 
- $200.00 donation from Katherine S. Labrie, United Methodist Women, 

Foothills United Methodist Church for student supplies 
Jackson Elementary School 

- $3,764.61 donation of 8 iPads Mini and 8 iOgrapher kits for the Video 
Lab from Mr. and Mrs. Meerjanssen. 
 

CLOSED SESSION: 
 

The Board may reconvene to closed session as authorized by Government 
Code Sections 3549.1, 54956.9, 54956.8, 54957, and 54957.6 and 
Education Code Sections 35146 and 48918. 
 

OPEN SESSION: Reconvene open session. 
 

REPORT FROM CLOSED 
SESSION: 
 

The Board president will report any action taken in closed session. 
 

ADJOURNMENT: Trustee White moved to adjourn the meeting at 9:28 p.m. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

___________________________________  ______________________________________ 
Serena Posner, Clerk             Date  Ellen Driscoll, President       Date 
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Rescue Union School District 

 2390 Bass Lake Road, Rescue, California 95672  
 
 

BOARD OF TRUSTEES 
STUDY SESSION MINUTES 

Tuesday, October 25, 2016 – 6:00 P.M.  
Rescue District Office Board Room 

 

DISTRICT MISSION 
 Rescue Union School District, in partnership with families and the community, is dedicated to the 
success of every student by providing a challenging, comprehensive, and quality education in a safe 
environment in which all individuals are respected, valued, connected, and supported. 
 

ITEM ITEM DESCRIPTION 
CALL TO ORDER: Board president call the meeting to order. 

 
ROLL CALL: 
 

Ellen Driscoll, President  
Nancy Brownell, Vice President 
Serena Posner, Clerk 
Suzanna George, Member 
Kim White, Member 
David Swart, Superintendent and Board Secretary 
Sid Albaugh, Assistant Superintendent of Business Services 
Dave Scroggins, Assistant Superintendent of Curriculum and 

Instruction 
 
 

Welcome 
 

The Board president provided an introduction to the Board Study 
Session format. 
 
 

1. Adoption of Agenda 
 
(Consideration for Action) 
 
 

Trustee White moved and Trustee Posner seconded to approve the 
agenda as presented.  The motion passed 4-0. 
 

PUBLIC COMMENTS: There were no public comments. 
 
 

GENERAL: 
 

 

2. IBB Training Report 
 
(Supplement) 
 
(Information Only) 
Superintendent 
 
 

The Superintendent reviewed and discussed information from the 
Interest-Based Bargaining Workshop held on October 12 and 13, 
2016. 

3. Planning for the Annual CSBA 
Education Conference 

 
(Supplement) 
 
(Discussion and Possible 
Consideration for Action) 

The Board review information and schedules regarding the annual 
California School Boards Association (CSBA) Education 
Conference December 1-3, 2016.  The Board will also calendar a 
meeting to review topics of interest presented at the CSBA 
conference as well as discuss possible dates for additional 
governance training. 
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Superintendent 
 

The Board reversed the meeting dates in January.  The first 
meeting of the month will be the Study Session to review topics of 
interest presented at the CSBA conference and the second meeting 
will be the Regular Board meeting for January. 
In February the Study Session will focus on Board governance.  
 

ADJOURNMENT: Trustee White moved to adjourn the meeting at 7:45 p.m. 
 

 
 
 
 
 
 
 
 
____________________________________  __________________________________ 
Serena Posner, Clerk   Date   Ellen Driscoll, President  Date 













 
 ITEM #:  18A 
 DATE:  November 15, 2016 
 

RESCUE UNION SCHOOL DISTRICT 
 
 
AGENDA ITEM: Classified Personnel 
 
BACKGROUND: 
 
Periodically changes in classified staffing occur due to hiring, resignations or requests for leaves of absence.  
The Board must formally approve these requests. 
 
 
STATUS: 
 
The following classified personnel changes are listed on the agenda: 
 

 
FISCAL IMPACT: 
 
Fiscal impact will be reflected in the 2016-17 budget years. 
 
 
BOARD GOAL: 
 
Board Focus Goal IV – STAFF NEEDS: 

Attract and retain diverse, knowledgeable, dedicated employees who are skilled and supported in their 
commitment to providing quality education for our students. 

 
 
RECOMMENDATION: 
 
The Superintendent recommends the Board approve the above personnel actions. 
 

Name Personnel Action Position 
FTE Position School/Dept. Effective 

Date 
Nancy Jannisse Employment .75 Instructional Assistant SDC Jackson 10/28/16 
Kelly Rogers Employment .1433 Paraeducator Lakeview 10/27/16 
Jeff Campos Retirement 1.0 Lead Custodian Lake Forest 12/30/16 

John Diaz Retirement 1.0 Lead Custodian Lakeview 12/30/16 
Nora Keller-Seeley Retirement 1.0 Accounts Payable Clerk District Office 01/27/17 

      



 ITEM #: 19 
 DATE:  November 15, 2016 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:  

 
El Dorado County Investment Portfolio Report 
for Quarter Ended September 30, 2016 

  
 
 
BACKGROUND:  
 
Quarterly the Board receives the El Dorado County Investment Portfolio Report as an 
information item.  Under state law, school districts are required to maintain all operating funds 
with the County Treasury.  The El Dorado County Treasurer-Tax Collector has the authority to 
invest such funds as are held in the County Treasury.  The County Treasurer-Tax Collector is 
also responsible for providing a copy of the County investment report to each participating 
district on a quarterly basis. 
 
 
STATUS: 
 
The report for the quarter ended September 30, 2016 is included with this agenda item.  All 
County investments meet the requirements of the District’s investment policy. 
 
 
FISCAL IMPACT: 
 
Prudent management of our investments will increase the dollars available for the instructional 
program and building projects.  
 
 
BOARD GOAL: 
 
Board Focus Goal II – FISCAL ACCOUNTABILITY: 

Keep the district fiscally solvent through prudent LCAP aligned budget processes in 
order to meet the needs of our students.   

 
 
RECOMMENDATION: 
 
The Board of Trustees review the quarterly report. 
 
 
 
 
 
 
 
 















         Item #:  20   
         Date:     November 15, 2016 
 

 
RESCUE UNION SCHOOL DISTRICT 

 
 
AGENDA ITEM: Employee Job Description – Classified 
 
 
BACKGROUND: 
 
The Board approves all job descriptions.  Over time, job descriptions become outdated and must be updated or 
new descriptions must be written to address the current requirements of the job or any new personnel 
requirements. The new classification of Database Support Specialist, the job description and salary was ratified 
by CSEA on October 25, 2016. 
 
 
STATUS: 
 
The Board will consider approval of a new classification, job description and salary for the following new 
position: 
 
Database Support Specialist 
   
 
FISCAL IMPACT: 
 
The fiscal impact of the new job description will increase the base salary from $24.77 – $31.62 to $27.72 - 
$35.38. 
 
 BOARD GOAL: 
 
Board Focus Goal IV – STAFF NEEDS: 

Attract, retain and support diverse staff of knowledgeable, skilled dedicated employees committed to 
providing and supporting quality education. 

 
 
RECOMMENDATION: 
 
Board approves the new classification, job description and salary for the following position: 
  

Classified Position: 
 Database Support Specialist 
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RESCUE UNION SCHOOL DISTRICT 
 
JOB TITLE:  Database Support Specialist 
 
CLASSIFICATION:  Classified  
 
SUPERVISOR: Information Technology Manager 
 
BASIC FUNCTION:  
Under general supervision by the Information Technology Manager, the purpose of the Database Support Specialist is to: analyze 
requirements for data solutions; maintain server databases; develop, implement and maintain applications, document system 
components and user instructions; serving as a technical advisor and trainer to staff and other district personnel. 
 
REPRESENTATIVE DUTIES 
 
ESSENTIAL DUTIES:   

• Collaborates with a variety of internal and external parties (i.e. programmers, users, state and/or federal agencies, etc.) for 
the purpose of providing and/or receiving information and ensuring project success. 

• Coordinates all database activities (i.e. cataloging, file locking, access rights, etc.) for the purpose of 
monitoring compliance with district policies and security procedures. 

• Designs a variety of databases (i.e. server configuration, security, disaster recovery and backups, 
structures, logical data model, scripts and stored procedures, etc.) for the purpose of providing end users 
with access to accurate data. 

• Develops a variety of database support processes (i.e. tech standards, monitoring utilities, tuning methods, etc.) 
for the purpose of ensuring the stability and performance of production databases and the availability of stored 
data. 

• Establishes environments for use in application software testing for the purpose of emulating production environments and 
ensuring that defined requirements meet expected functionality. 

• Monitors district and site database activities and performance for the purpose of ensuring the security 
and reliable operation of district databases. 

• Participates in meetings, workshops and/or trainings for the purpose of conveying and/or gathering 
information required to perform job functions. 

• Prepares a variety of written materials (i.e. instructions, notices, reminders, memos, technical standards, 
security policies, training materials, etc.) for the purpose of documenting activities, providing written 
reference and/or conveying information. 

• Recommends equipment, supplies and materials for the purpose of identifying required items to provide 
appropriate services. 

• Serves as a technical resource for support, training, queries, reports, and data analysis to district staff for the 
purpose of supporting databases. 

• Troubleshoots malfunctions of database systems for the purpose of resolving operational issues and 
restoring services. 

• Upgrades district databases for the purpose of ensuring their ability to use new and/or existing 
databases and related software. 

 
OTHER DUTIES: 
 

• Performs and assists with other related duties as necessary or as assigned for the purpose of ensuring the efficient and 
effective functioning of the work unit and the District.
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SKILLS, KNOWLEDGE AND ABILITIES:  
 
SKILLS: Perform multiple, technical tasks with a need to periodically upgrade skills in order to meet changing job 
conditions. Specific skill based competencies required to satisfactorily perform the functions of the job include: 
operating standard office equipment; planning and managing projects; preparing and maintaining accurate records; 
utilizing pertinent software applications. 
 
KNOWLEDGE: Perform advanced math; read technical information, compose a variety of documents, and/or 
facilitate group discussions; and analyze situations to define issues and draw conclusions. Specific Knowledge 
based competencies required to satisfactorily perform the functions of the job include: relational databases, record 
structures, media input and output devices; and current generation programming methodology including object 
based design, operating systems, protocols, and programming languages; concepts of grammar; punctuation; and 
current and emerging technology. 
 
ABILITY: Schedule activities and/or meetings; often gather, collate, and/or classify data; and consider a variety of 
factors when using equipment. Flexibility is required to work with others in a variety of circumstances; analyze data 
utilizing defined but different processes; and operate equipment using a variety of processes. Ability is also required 
to work with a wide diversity of individuals; work with data of varied types and/or purposes; and utilize a wide 
variety of job-related equipment. Problem solving is required to analyze issues and create action plans. Problem 
solving with data frequently requires independent interpretation of guidelines; and problem solving with equipment 
is significant. Specific Ability based competencies required to satisfactorily perform the functions of the job 
include: communicating with persons of varied technical knowledge and backgrounds; establishing and maintaining 
effective working relationships; working as part of a team; adapting to changing priorities; applying logical 
processes and analytical skills; being attentive to detail and setting priorities. 
 
EDUCATION AND EXPERIENCE:  Bachelor’s degree or minimum of three years of job related area 
experience and application with emphasis on Microsoft SQL Servers; Experience in a database support position is 
desired. 
 
LICENSES AND REQUIREMENTS: 

• Valid Class C California Driver’s License 
• Tuberculosis (TB) Test clearance 
• Criminal Justice Fingerprint/Background Clearance.  

 
WORKING CONDITIONS: 
 
ENVIRONMENT: Office Environment; driving a vehicle to conduct work 
 
PHYSICAL DEMANDS: Dexterity of hands and fingers to operate a computer keyboard; hearing and speaking to 
exchange information and make presentations; seeing to view a computer monitor and read a variety of materials; 
sitting or standing for extended periods of time; lifting, carry, pushing or pulling moderately heavy objects as 
assigned by the position; bending at the waist, kneeling or crouching; reaching overhead, above the shoulders and 
horizontally. 
 
 
 
Board Approval Date:  
 



Step:
Established Classification: A B C D E F
Food Service Worker 14.00 14.70 15.44 16.21 17.02 17.87
Instructional  Assistant (Prior to 2008/09) 14.24 14.95 15.70 16.49 17.31 18.18
Health Office Aide 14.24 14.95 15.70 16.49 17.31 18.18
Inst Asst Paraeducator* 14.83 15.57 16.35 17.17 18.03 18.93
IA Special Day Class Paraeducator 14.83 15.57 16.35 17.17 18.03 18.93
Learning Center/RSP Paraeducator 14.83 15.57 16.35 17.17 18.03 18.93
Itinerant Independence Facilitator/
Behavior Paraeducator* 15.17 15.93 16.73 17.57 18.45 19.37
IA Special Health Care Services 15.57 16.35 17.17 18.03 18.93 19.88
Office Clerk 15.57 16.35 17.17 18.03 18.93 19.88
Food Service Worker II - Cook 16.79 17.63 18.51 19.44 20.41 21.43
Custodian 17.06 17.91 18.81 19.75 20.74 21.78
Library/Media Coordinator 17.27 18.13 19.04 19.99 20.99 22.04
Student Services Secretary 17.27 18.13 19.04 19.99 20.99 22.04
Inst Asst Computer Lab 17.27 18.13 19.04 19.99 20.99 22.04
Sign Language Interpreter 17.27 18.13 19.04 19.99 20.99 22.04
Braille Translator 17.27 18.13 19.04 19.99 20.99 22.04
Community/School Liaison 17.27 18.13 19.04 19.99 20.99 22.04
Inst Asst Bilingual 17.27 18.13 19.04 19.99 20.99 22.04
Media Technology Services Clerk 17.27 18.13 19.04 19.99 20.99 22.04
Utility/Maintenance Technician 17.65 18.53 19.46 20.43 21.45 22.52
Warehouse Person 17.65 18.53 19.46 20.43 21.45 22.52
Bus Driver 17.86 18.75 19.69 20.67 21.70 22.79
Lead Custodian 18.57 19.50 20.48 21.50 22.58 23.71
School Secretary 18.57 19.50 20.48 21.50 22.58 23.71
Support Services Secretary 18.57 19.50 20.48 21.50 22.58 23.71
Support Services Secretary - MOT 18.57 19.50 20.48 21.50 22.58 23.71
Dispatcher/Relief Bus Driver 18.57 19.50 20.48 21.50 22.58 23.71
Assistant Mechanic 19.04 19.99 20.99 22.04 23.14 24.30
Lead Maintenance Technician 21.53 22.61 23.74 24.93 26.18 27.49
Health Office Nurse (RN/LVN) 21.53 22.61 23.74 24.93 26.18 27.49
Nurse (RN/LVN) Instructional Asst 21.53 22.61 23.74 24.93 26.18 27.49
Bus Driver Trainer 19.64 20.62 21.65 22.73 23.87 25.06
Accounts Payable Clerk 20.05 21.05 22.10 23.21 24.37 25.59
Mechanic** 22.77 23.91 25.11 26.37 27.69 29.07
Technology Support Specialist 24.77 26.01 27.31 28.68 30.11 31.62
Accountant 24.77 26.01 27.31 28.68 30.11 31.62
Lead Maint Tech - HVAC Emphasis 25.17 26.43 27.75 29.14 30.60 32.13
Database Support Specialist*** 27.72 29.10 30.56 32.09 33.69 35.38

Steps: A - F yearly District Paid Medical Insurance Cap:  $487.00 effective 10/01/11;
 Rates based on FTE/hrs/week (Standardized Ins Calculation)

Longevity increments will apply: *New Job Descriptions - Board Approved June 10, 2008
After the 10th year of service in the District - 5% added to Step F Dispatcher/Relief Bus Driver position added effective 07/01/11
After the 15th year of service in the District - 5% added to Step 10 IA Specialized Needs changed to IA Special Day Class Para eff 05/08/12
After the 20th year of service in the District - 5% added to Step 15 Health Office Aide II changed to Health Office Nurse eff 06/25/13
After the 25th year of service in the District - 5% added to Step 20 **New Job Description - Board Approved June 25, 2013

Learning Center/Resource Specialist Program Para added eff 07/01/13

Rescue Union School District
Classified Salary Schedule

  
2016-2017  



Nurse (RN/LVN) Instructional Assistant added eff 07/01/13
Health Office Nurse/Nurse IA salary increase eff 07/01/14
***Proposed New Job Description 11/15/16



 ITEM#:  21 
 DATE:  November 15, 2016    
 

 
RESCUE UNION SCHOOL DISTRICT 

 
AGENDA ITEM:  Local Control Accountability Plan and Budget Development Calendar for 

Fiscal Year 2017-18 
 
 
 
BACKGROUND: 
 
The State of California has implemented the Local Control Accountability Plan to align resources with 
the District’s budgetary goals.  The LCAP/Budget Development Calendar for Fiscal Year 2017-18 
provides a timeline and framework for building the District’s LCAP and Budget for Fiscal Year 2017-18.    
 
 
STATUS: 
 
The District Staff has prepared the LCAP/Budget Development Calendar for Fiscal Year 2017-18. 
 
 
FISCAL IMPACT: 
 
None 
 
BOARD GOAL: 
 
Board Focus Goal II – FISCAL ACCOUNTABILITY: 

Keep the district fiscally solvent through prudent LCAP aligned budget processes in 
order to meet the needs of our students.   

 
 
RECOMMENDATION: 
 
The District staff recommends the Board approve the LCAP/Budget Development Calendar to be used as 
a planning tool for building the District’s LCAP and Budget for Fiscal Year 2017-18. 
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RESCUE UNION SCHOOL DISTRICT 
 

LOCAL CONTROL ACCOUNTABILITY PLAN AND 
BUDGET DEVELOPMENT CALENDAR (FISCAL YEAR 2017-18) 

 
 

Review LCFF/LCAP Plan Implementation Fall - 2016 Board of Trustees 
District Staff 

Attend LCFF/LCAP Implementation Workshops Fall - 2016 Board of Trustees 
District Staff 

Board Approval of  LCAP-Budget Calendar 
 

November 15, 2016 Board of Trustees 

Involve stakeholders in  LCAP Plan Development and Needs Assessment  
 

Ongoing Superintendent 
Community/Staff 

First Interim Report December 13,  2016 District Staff 

Governor’s Budget Published January - 2017 Governor Brown 

School Services’ Governor’s Budget Workshop January 17,  2017 Board of Trustees, District Staff  
& Labor Reps. 

Board Study Session – Budget and LCAP 
 Review  adopted State Budget and  mid-year revisions  
 Review proposed State Budget for FY17 
 Discuss Superintendent’s recommendation for gathering budget input 
 

January 31,  2017 
 
 
 

Board of Trustees 
Superintendent 
District Staff 

 
 

Review and Develop Staffing Levels; Enrollment Data; Budget Assumptions February 14,  2017 Board of Trustees 
 

Review ADA Projections and LCFF Forecast 
 Discuss Budget Recommendations 

February 14,  2017 Board of Trustees 
Superintendent 
District Staff 

 
Consult LCAP Implementation with Bargaining Units Spring - 2017 Superintendent and Labor Reps. 

LCAP Public Budget Meeting Spring - 2017 District Staff 
Community 

LCAP Needs Assessment Completed 
 

Spring - 2017 District Staff 

Second Interim Report March 14,  2017 District Staff 

Budget Development Update - Approve Budget Guidelines  March 14,  2017 Board of Trustees 
District Staff 

LCAP Draft Completed – Submission for Stakeholder Comment 
 

April -  2017 Superintendent 
Community/Staff 

Budget Development Update – Preliminary General Fund Budget with Position Control 
 

April -  2017 District Staff 
 

School Services’ Governor’s May Revise Workshop 
 

May - 2017 Board of Trustees, District Staff  
& Labor Reps. 

LCAP Public Hearing – First Reading w/ Superintendent Response to Public Comments 
 

May 16, 2017 Superintendent  

Review Budget Projections and Recommendations 
 

May 16,  2017 District Staff & 
Stakeholders 

Final Budget Development Update – Fiscal Year 2017-17 Budget Draft 
 

May 30,  2017 District Staff & 
Board of Trustees 

Public Hearing/Inspection of LCAP and Tentative Budget 
 

June 13,  2017 District Staff 
 

Adopt 2017-2018  Budget and LCAP 
 

June 27,  2017 Board of Trustees 

File Adopted 2017-2018 Budget and LCAP with County Superintendent 
 

June 28,  2017 District Staff 
 

Prepare Unaudited Actuals for 2016-2017 
Revise 2017-2018 Final Budget and LCAP (if necessary) 
 

September - 2017 District Staff 
 

 

 
*Dates are subject to change 
 



 ITEM #:  22 
 DATE:  November 15, 2016 
 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:  Nonpublic School/Agency Master Contract Approval: 

 Maxim Healthcare Services, Inc.  
dba Maxim Staffing Solutions 

 
  
BACKGROUND: 
 
The District contracts with Maxim Healthcare Services, Inc. dba Maxim Staffing Solutions to 
provide specialized educational services to students, on behalf of the District, which are in 
accordance with the student’s IEP.  The individual service agreements are made under the 
umbrella of a Master Contract. 
 
STATUS: 
 
The approval of this contract will provide for specialized services from July 1, 2016 to June 30, 
2017. 
 
FISCAL IMPACT: 
 
These costs are included in the Districts’ nonpublic school/agency current budget. 
 
BOARD GOAL: 
 
Board Focus Goal I – STUDENT NEEDS: 

A. Student Safety and Well Being:  Enhance and encourage social, emotional, ethical and 
civic learning by providing a safe, supportive, and diverse environment. 

B. Curriculum and Instruction:  Provide a meaningful, innovative learning environment using 
Common Core, and other student content standards and researched-based, progressive, 
effective instructional methodology, instructional materials, staff development and 
technology that will ensure student success in career and college. 

 
 
RECOMMENDATION: 
 
District administration recommends the Board approve the Master Contract as recommended with 
Maxim Healthcare Services, Inc. dba Maxim Staffing Solutions for the 2016-17 school year. 
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 The attached rate schedule (Exhibit A) limits the number of students that may be enrolled and 
maximum dollar amount of the contract.  It may also limit the maximum number of students that 
can be provided specific services.  Per Diem rates for students whose IEPs authorize less than a 
full instructional day may be adjusted proportionally.  In such cases only, the adjustments in basic 
education rate shall be based on the percentage of a 314-minute instructional day. 

 
 Special education and/or related services offered by CONTRACTOR shall be provided by 

qualified personnel as per State and Federal law, and the codes and charges for such 
educational and/or related services during the term of this contract, shall be as stated in Exhibit A. 
 

 
By signing this agreement, the CONTRACTOR certifies that: 

 
(a) The CONTRACTOR and any of its shareholders, partners, or executive officers are not 

presently debarred, suspended, proposed for debarment, or declared ineligible for the 
award of contracts by any Federal agency, and 

 
(b) Have not, within a three-year period preceding this contract, been convicted of or had a 

civil judgment rendered against them for: commission of fraud or a criminal offense in 
connection with obtaining, attempting to obtain, or performing a Federal, state or local 
government contract or subcontract; violation of Federal or state antitrust statutes relating 
to the submission of offers; or commission of embezzlement, theft, forgery, bribery, 
falsification or destruction of records, making false statements, tax evasion, or receiving 
stolen property; and are not presently indicted for, or otherwise criminally or civilly charged 
by a Government entity with, commission of any of these offenses. 
 

62. RATE SCHEDULE 

63. DEBARMENT CERTIFICATION 



mailto:lhendrix@rescueusd.org
mailto:jreed@rescueusd.org
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EXHIBIT A:   2016-2017 RATES 
 

 
4.1 RATE SCHEDULE FOR CONTRACT YEAR 
 

The CONTRACTOR:  Maxim Healthcare Services, Inc. dba Maxim Staffing Solutions  

  
The CONTRACTOR CDS NUMBER:         
  
PER ED CODE 56366 – TEACHER-TO-PUPIL RATIO:       
 
Education service(s) offered by the CONTRACTOR and the charges for such service(s) during the term of 
this contract, as negotiated by the SDCOE on behalf of the LEAs, shall be as follows: 
 

a. General Program Tuition Rate 
 
1) Inclusive Education Program         

(Includes Educational Counseling (not ed related mental health) services, Speech & Language 
services, Behavior Intervention Planning, and Occupational Therapy as specified on the student’s 
IEP.) DAILY RATE:        

 
2) Related Services 

 
 

 
SERVICE  RATE  PERIOD 

Transportation               

Intensive Individual Services (340)               

Language and Speech (415)     

Adapted Physical Education (425)               

Health and Nursing: Specialized Physical Health Care (435)  
 Student Specific LVN/RN 

 
$50.00   Per hour 

 District RN (Health Office)  $65.00  Per hour 

Health and Nursing: Other Services (436)               

Assistive Technology Services (445)               

Occupational Therapy (450)     

Physical Therapy (460)     

Individual Counseling (510)               

Counseling and Guidance (515)               

Parent Counseling (520)               

Social Work Services (525)               

Psychological Services (530)               

Behavior Intervention Services (535)               

Specialized Services for Low Incidence Disabilities (610)               

Specialized Deaf and Hard of Hearing (710)               

Interpreter Services (715)               

Audiological Services (720               

Specialized Vision Services (725)               

Orientation and Mobility (730)               

Specialized Orthopedic Services (740)               

Reader Services (745)               

Transcription Services (755)               

Recreation Services, Including Therapeutic (760)               

Other Transition Services (890)               

Other (900)               



 ITEM #:  23 
 DATE:  November 15, 2016 

RESCUE UNION SCHOOL DISTRICT 
 
AGENDA ITEM:   Jackson 
  4th Grade Outdoor Education  
 Overnight Field Trip and Contract 
  
 
 
BACKGROUND: 
 
It is board policy to approve overnight field trips.  The following field trip to Sierra Outdoor 
School has been approved by administration and is submitted with the service contract for 
Board approval. 
 
Sierra Outdoor School 
 

Jackson   March 29-31, 2017 
 
 
STATUS: 
 
Study trips should coincide with the core curriculum.  This field trip to Sierra Outdoor 
School has a direct link to the 4th grade social studies and life science content standards.   
 
 
FISCAL IMPACT: 
 
N/A 
 
 
BOARD GOAL: 
 
Board Focus Goal I – STUDENT NEEDS:   

B.  Curriculum and Instruction: Provide a meaningful, innovative learning 
environment using Common Core, and other student content standards and research-
based, progressive, effective instructional methodology, instructional materials, staff 
development and technology that will ensure student success in career and college. 

 
 

 
RECOMMENDATION: 
 
District administration recommends the Board of Trustees approve the 4th grade outdoor 
education overnight field trip request and service contract for Sierra Outdoor School. 
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